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5ŜǇŀǊǘƳŜƴǘ aƛǎǎƛƻƴΣ ±ƛǎƛƻƴ ŀƴŘ DǳƛŘƛƴƎ tǊƛƴŎƛǇƭŜǎ 

¶ Pride: We serve with integrity and empathy while continuously evolving to meet community needs. This 

commitment to growth and adaptation ensures we remain responsive to our community's changing needs. 

¶ Professionalism: We deliver effective and just service through skilled teamwork and evidence based policing 

practices. This dedication to excellence is reflected in our comprehensive policies, which align meticulously 
with federal, state, and local laws.  

¶ Dedication: We are accountable professionals who demonstrate empathy and justice while exceeding community 

expectations. 

Mission: Provide effective, empathetic, and just police services to ensure public safety and 

enhance the quality of life.  ²éķΚ 

²éÁġΚ 

The City of Parsons markets itself as an ENGAGED COMMUNITY. The mission, vision and guiding 
principles of the police department are incorporated into agency operations, to serve as beacons 
guiding responsible service to our community and attainment of our goals and strategies.  
  
VISION: WE SERVE WITH INTEGRITY AND EMPATHY WHILE PROACTIVELY EVOLVING TO EXCEED COMMUNITY EXPECTATIONS. 
TOGETHER, OUR MISSION AND VISION DRIVE EVERY POLICY IN OUR DEPARTMENT. OUR SUCCESS RESTS ON THREE CORE VALUES: 

DĥìÕÁĂÏÙ 

Ϩ 

±ÁûĥÙě 

SHARED AGENCY AND STAFF COMMITMENTS 

ht9w!¢Lhb{ {¢!CC 

¶ tǊƻŦŜǎǎƛƻƴŀƭ ŀƴŘ ŜȄŎŜǇǝƻƴŀƭ 

ǎŜǊǾƛŎŜ ǘƘŀǘ ǎŜǊǾŜǎ ƻǳǊ 

ŎƻƳƳƛǘƳŜƴǘ ǘƻ Ψ²h²Ηέ  

¶ tǊƻƳǇǘ ǊŜǎǇƻƴǎŜΦ 

¶ CƛǊƳΣ ŦŀƛǊ ŀƴŘ ŦǊƛŜƴŘƭȅ ŀǩǘǳŘŜΦ 

¶ Cƻƭƭƻǿ-ǘƘǊƻǳƎƘ ŀƴŘ ŎŀǎŜ 

ƻǿƴŜǊǎƘƛǇΦ 

¶ tǊƻōƭŜƳ ǎƻƭǾŜǊǎΦ 

¶ tǊƻōƭŜƳ hǊƛŜƴǘŜŘ tƻƭƛŎƛƴƎ ǘƻ 

ǊŜƳƻǾŜ ǇǊƻōƭŜƳǎ ŀǘ ǘƘŜƛǊ 

ǎƻǳǊŎŜΦ 

¶ LƴǾƻƭǾŜ ǇŀǊǘƴŜǊǎ ŦǊƻƳ 

ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǊŜƎƛƻƴ ǘƻ ǎƻƭǾŜ 

ŎƻƳƳǳƴƛǘȅ ǇǊƻōƭŜƳǎ 

ŎƻƭƭŀōƻǊŀǝǾŜƭȅΦ 

¶ ¦ǎŜ ǘƘŜ ƭƻǿŜǎǘ ƭŜǾŜƭ ƻŦ ŦƻǊŎŜ ǘƻ 

ƻōǘŀƛƴ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭ ƻŦ 

ǾƻƭǳƴǘŀǊȅ ŎƻƳǇƭƛŀƴŎŜΦ 

!5aLbL{¢w!¢Lhb 

¶ aŀǊƪŜǘ ŀƎŜƴŎȅ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎΣ ƎǳƛŘŜ ŀƴŘ ŎƻŀŎƘ 

ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴ ŀƴŘ ŘŜǾŜƭƻǇ ǎǘǊƻƴƎ ŎƻƳƳǳƴƛǘȅ 

ŎƻƳƳǳƴƛŎŀǝƻƴΦ 

¶ [ƛŀƛǎƻƴ ǿƛǘƘ ŎƻƳƳǳƴƛǘȅΣ Ŏƛǘȅ ŎƻƳƳƛǎǎƛƻƴΣ ŀƴŘ 

ŎƻƳƳǳƴƛǘȅ ǇŀǊǘƴŜǊǎΣ ŀƴŘ Ǉƭŀƴ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ƻŦ ǘƘŜ 

ŀƎŜƴŎȅΦ 

¶ !ƎƎǊŜǎǎƛǾŜƭȅ ƭƻƻƪ ŀǘ ǘǊŀŘƛǝƻƴŀƭ ŀƴŘ ƴƻƴ-ǘǊŀŘƛǝƻƴŀƭ 

ŦǳƴŘƛƴƎ ǎƻǳǊŎŜǎΦ 

tĈûìÏÙнtÙÁÏÙ 

¢ƘŜ tŜŀŎŜ hŶŎŜǊ tƭŜŘƎŜ ƛǎ ŀ ǎƻƭŜƳƴ ƻŀǘƘ ǘŀƪŜƴ 

ōȅ ŀ ŎƻƳƳǳƴƛǘȅΩǎ ƎǳŀǊŘƛŀƴǎ ǘƻ ŦǳƭŬƭƭ ǘƘŜ 

ŦǳƴŘŀƳŜƴǘŀƭ ǇǳǊǇƻǎŜ ƻŦ ǇƻƭƛŎƛƴƎΦ 

hŀǘƘΥ 

²ŜΣ ǘƘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ tŀǊǎƻƴǎ tƻƭƛŎŜ 

5ŜǇŀǊǘƳŜƴǘΣ ǇǊƻƳƛǎŜ ǘƘŀǘ ǿƘƛƭŜ ŘƻƛƴƎ ƻǳǊ ōŜǎǘ 

ǘƻ ŎƻƴǘǊƻƭ ŎǊƛƳŜΣ ǿŜ ǿƛƭƭ Řƻ ŜǾŜǊȅǘƘƛƴƎ ƛƴ ƻǳǊ 

ǇƻǿŜǊ ǘƻ Řƻ ƴƻ ƘŀǊƳ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǝŜǎ ǿŜ 

ǎŜǊǾŜ ŀƴŘ ǇǊƻǘŜŎǘΦ 

ǿǿǿΦǇƻƭƛŎŜнǇŜŀŎŜΦƻǊƎ  

/haa¦bL¢¸ w9[!¢Lhb{ILt 

¶ /ƻƳƳǳƴƛǘȅ DǳŀǊŘƛŀƴǎ ŀƴŘ ƴƻǘ 

ƳŜǊŜƭȅ ŜƴŦƻǊŎŜǊǎΦ 

¶ 5ŜǾŜƭƻǇ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜ IƛƎƘ wƛǎƪ 

¢ŜŀƳ όIw¢ύ 

¶ LƴǾŜǎǘ ƛƴ aŜŘƛŎ ¢ǊŀƛƴƛƴƎΦ 

¶ hǳǘǊŜŀŎƘ ǘƻ ǾǳƭƴŜǊŀōƭŜ ǇƻǇǳƭŀǝƻƴǎΦ 

¶ 9ƳōǊŀŎŜ ŀ ΨǇŜŀŎŜ ƻŶŎŜǊΩ ǇƘƛƭƻǎƻǇƘȅΦ 
 

¢!/¢L/![Φ 

¶ .ǳƛƭŘ ŀ ǊŜŀƭƛǎǝŎ {ǘǊŀǘŜƎƛŎ tƭŀƴ ǘƻ 

ƎǳƛŘŜ ƻǳǊ ŀƎŜƴŎȅΦ 

¶ LŘŜƴǝŦȅ ŀƴŘ ŀŘŘǊŜǎǎ ǎǘŀŶƴƎΦ 

¶ tǊƻŀŎǝǾŜ ǳǎŜ ƻŦ ǾƻƭǳƴǘŜŜǊ ǊŜǎƻǳǊŎŜǎ 

ŀƴŘ ǇǊƻƎǊŀƳƳƛƴƎΦ 

¶ bŜǿ ǇǳōƭƛŎ ǎŀŦŜǘȅ ŦŀŎƛƭƛǘȅ ǘƻ ƳŜŜǘ 

ŎƻƳƳǳƴƛǘȅ ƴŜŜŘǎΦ 

¶ aŀǘŎƘ ǘŀŎǝŎŀƭ ƴŜŜŘǎ ǘƻ ŎƻƳƳǳƴƛǘȅ 

Ǌƛǎƪǎ ŀƴŘ ōǳŘƎŜǘ ŀŎŎƻǊŘƛƴƎƭȅΦ 
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As I reflect on the calendar year 
2024, I am filled with immense 
gratitude and pride for the 
exceptional dedication and 
professionalism exhibited by the 
men and women of the Parsons 
Police Department. It is my 
privilege as Chief to share this 
reflection on the progress and 
accomplishments of the past year. 

Our agency has upholds its unwavering commitment to public 
safety, innovation, and community partnershipðvalues that 
stand at the heart of our mission. These achievements would 
not have been possible without the collaborative spirit of our 
officers, staff, and the residents of Parsons, who continue to 

foster trust, resilience, and unity within our city. 

Our approach to law enforcement extends far beyond 
responding to incidentsðit is rooted in prevention, education, 
and empowerment. Together with the community, we are 
building a foundation for a safer and more prosperous Parsons. 
The following highlights encapsulate both the challenges we 
have faced and the triumphs we have achieved, underscoring 
how our shared dedication has propelled us forward in 

protecting and serving our city. 

This year, we have faced both triumphs and trials, but through it 
all, our commitment to this community has been unwavering. 
By working hand-in-hand with our residents, we have achieved 
a level of trust and cooperation that serves as the foundation of 
our success. Whether addressing pressing issues or 

celebrating milestones, these partnerships have been pivotal. 

Our department's philosophy is grounded in the belief that 
public safety is a shared responsibility. We recognize that 
fostering a safe and vibrant community requires not only 
effective law enforcement but also the empowerment of our 
citizens. By encouraging proactive engagement, we aim to 
create an environment where every individual feels they have a 

role in building a better Parsons. 

From advancements in policy management to the 
establishment of specialized units that address critical 
concerns, our department has demonstrated resilience and 
adaptability. Each step forward reflects a collective effortðof 
officers, staff, and the communityðtoward shared goals of 

safety, justice, and well-being. 

Together with our community, we have made significant strides 

in public safety, and Iôm honored to highlight the many 
successes weôve achieved. This included our continuing 
comment to the Kansas Law  Enforcement Accreditation 
Program (KLEAP). Our efforts will continue as we progress 
through the process and gain the departments first law 

enforcement accreditation for the City of Parsons in 2025.  

Crime Trends & Community Confidence 

In 2024, we saw a notable decline in overall crime across every 
reportable category except for felony domestic violence and 
theft, which remain areas of critical focus. The reductions in 
assault, burglary, motor vehicle theft, and other crimes are a 
direct result of the hard work of our dedicated officers and the 
trust placed in us by the community. However, it is important to 
remember that the police do not create crime, they are called to 
respond to it. The livability and economic stability of our 
community are central to fostering a safe environment, and as 
such, economic development remains one of the best tools for 

crime prevention. 

Domestic Violence Unit & Victim Advocacy 

This year, we launched 
a grant-funded Domestic 
Violence Unit, which has 
a l ready made a 
significant impact. 
Staffed with a dedicated 
s e r g e a n t ,  v i c t i m 
advocate, and intern, 
the unit has bolstered 
confidence among 
victims and survivors, 
r e i n f o r c i n g  o u r 
commitment to justice 
and compassion. This 
initiative represents a 
vital step forward in 
addressing one of the most pressing issues facing our 

community. 

Drug Enforcement ñ Federal-Level Results 

Through tireless efforts by our detectives and strategic 
partnerships with the Kansas Bureau of Investigation and the 
DEA, we secured nearly two dozen federal felony drug arrests. 
These operations dismantled a major trafficking network, 
earning our department the Bronze Unit Citation for Uncommon 

Chief Robert Spinks 
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Valor from the Kansas Association of Chiefs of Police. This 
recognition reflects the hundreds of investigative hours and the 
exceptional interagency collaboration that made these results 

possible. 

Policy Excellence & Traffic Safety 

Once again, our agency 
earned the prestigious 
Lexipol Gold Award for 
Policy Managementðour 
fifth consecutive year of 
recognition. This award 
highlights our commitment 
to training, policy updates, 
a n d  a c c o u n t a b i l i t y . 
Additionally, Lieutenant 
KyleWiford led our traffic 
safety unit to achieve the 
Silver Traffic Safety Award 
for the ninth year in a row, 
underscoring our effective 
crash reduction strategies 

and public education initiatives. 

Strengthening Community Connections 

Building trust and relationships with our residents remains a 
core principle of our policing philosophy. Key community 

engagement efforts this year include: 

§ Public Safety Fair: Our annual fair continued to grow, 
offering families a blend of education and entertainment 

that strengthened ties between officers and residents. 

§ Coffee with a Cop: These informal neighborhood events 

provided an opportunity for open dialogue, receiving 

overwhelmingly positive feedback from participants. 

§ Public Presentations: Through forums at schools and civic 
organizations, we reinforced our ñSee It, Hear It, Report Itò 
philosophy, empowering citizens to take an active role in 

public safety. 

Professional Development & Recognition 

Our investment in leadership development remains a priority. In 
May 2024, Lieutenants KyleWiford and JasonLudwig 
successfully completed the nine-month LeadershipLabette 
program, further enhancing our departmentôs leadership 
capabilities. Several of our officers also received well-deserved 
honors, including Corporal RoryJohnson, who was awarded 
the Silver Uncommon Valor Award at the Kansas Chiefs Spring 

Conference. 

Looking Ahead 

As we celebrate these accomplishments, we remain steadfast 
in our focus on addressing the challenges that lie ahead, 
particularly in combating domestic violence and theft. Our vision 
for 2025 includes continued emphasis on community 
engagement, proactive crime prevention measures, and data-
driven policies that reflect the 
needs and concerns of the 

people we serve. 

To every officer, staff 
member, partner agency, 
and citizen: thank you for 
your trust, collaboration, and 
dedication to making 
Parsons a safe and resilient 
community. Your collective 
efforts have made 2024 a 
year of meaningful progress, 
and I look forward with 
optimism and confidence to 
what we can achieve 

together in 2025. 

With respect and appreciation, 

RobertSpinks, MA,MS 
Chief of Police 
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As the Deputy Chief of the 
Parsons Police Department, I am 
honored to serve as second-in-
command of a dedicated, full-
service law enforcement agency 
made up of 26 sworn officers and 
10 civilian staff. Together, we are 
committed to protecting and 
serving the nearly 10,000 

residents who call Parsons home, as well as the many visitors 

who travel through our vibrant city each year. 

My role involves overseeing the daily operations of the 
department, supervising personnel, managing agency-wide 
projects, and ensuring that our primary divisions, Uniform Patrol, 
Investigations, and the School Resource Officer (SRO) Program, 

operate with efficiency, integrity, and purpose. 

With more than two 
d e c a d e s  o f  l a w 
enforcement experience, I 
have built a leadership 
philosophy grounded in 
a c c o u n t a b i l i t y , 
t r a n s p a r e n c y ,  a n d 
professional development. I 
take great pride in 

mentoring both officers and civilian staff, encouraging them to 
become servant-minded leaders dedicated to public safety. Our 
department is stronger when each member is empowered to 
grow and contribute at the highest level. In the past year, I have 
helped lead several significant initiatives aimed at advancing our 
departmentôs capabilities. We established a Kansas Law 
Enforcement Training Center (KLETC) Training Annex right here 
in Parsons, allowing our personnelðand neighboring agenciesð
to receive essential training locally. Additionally, we developed a 
cutting-edge Simulator Room to enhance active shooter 

response readiness and provide realistic scenario-based training. 

I also spearheaded major technology upgrades throughout the 
department, including enhancements to our communications 
infrastructure and data systems. In support of officer wellness 
and community health, I coordinated the installation of ultraviolet 
(UV) sanitation lights throughout our building and led the 
departmentôs efforts to manage and distribute personal protective 
equipment (PPE) during critical times. These advancements help 
ensure that our agency remains resilient, safe, and ready to 

serve under any circumstances. 

Professional development remains a personal and organizational 
priority. I am preparing to attend the prestigious FBI National 
Academy (Class #295), and I have completed the FBI L.E.E.D.A. 
Leadership Trilogy. My certifications include Verbal De-escalation 
Instructor, Biased-Based Policing Instructor, Active Shooter Level 
1 Instructor, CIT (Crisis Intervention Team) Training, and Critical 
Incident Stress Management. I am also certified in forensic 
interviewing, internal 
affairs investigations, and 
have completed advanced 
NIMS (National Incident 
Management System) 
training through FEMA. 
Additionally, I participate 
in the Kansas Bureau of 
Investigation (KBI) Use of 
Force Research Project to stay actively engaged in state-level 

best practices. 

Beyond my departmental duties, I remain deeply committed to 
professional and community service. I serve as a liaison to the 
Labette Community College Criminal Justice Program and sit on 
several local boards, including the Labette Community College 
Alumni Foundation, Leadership Labette, and the Juvenile 
Corrections Advisory Board. I am also an active member of the 
Parsons Lions Club and the National Organization of Black Law 
Enforcement Executives (NOBLE), where I collaborate with other 

leaders to advance law enforcement professionalism and equity. 

I believe that effective policing begins with trust and 
collaboration. Whether organizing events like "Shop With a Cop," 
coordinating special programs, or mentoring future officers, I am 
guided by the belief that strong community partnerships are the 
foundation of public safety. In 2024, I was privileged to graduate 
from the Central States Law Enforcement Executive 
Development Seminar (CSLEEDS), 33rd Sessionðan 
experience that further expanded my leadership toolkit to meet 

the evolving challenges of modern policing. 

As I reflect on the past year, I am proud of what our department 
has accomplished and the progress we continue to make. Every 
initiative we undertake is rooted in the Parsons Police 
Departmentôs mission: to serve with integrity, courage, and 
respect. I remain deeply committed to helping lead this agency 
forward and to fostering a culture of excellence that benefits both 

our department and the community we serve. 

DC Dennis Dodd 
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The Administrative Services Division 
of the Parsons Police Department 
made tremendous progress in 2024, 
implementing several impactful 
initiatives and strengthening its 
commitment to transparency, 
community engagement, and 

operational excellence. 

One of the most notable milestones was the launch of the 
departmentôs new website. In a move to enhance public trust and 
establish a more authoritative online presence, the department 
transitioned from a ".com" domain to the official government 
domain www.parsonspdks.gov. The new site is fully operational 
and designed to provide streamlined access to police department 
news, services, and community resources. While mobile 
applications for Android and iOS are being planned for 
development in 2025, citizens can currently stay up to date with 
department news, safety alerts, and service information directly 

through the new website. 

Another major achievement in 2024 was the creation of the 
Parsons Police Legacy Fund, launched in partnership with the 
Parsons Area Community Foundation. This dedicated fund 
supports a wide array of community-based efforts, including, the 
Shop with a Cop program, Public safety and policing needs, 
Educational scholarships for local students, Funding for youth 
and school athletics, such as the Parsons High School Golf 

Team, and Senior 
citizen outreach 

initiatives 

Operating under 
t h e  g u i d i n g 
p r i n c i p l e  o f 
ñBuilding Better 
Together,ò the 
Legacy Fund 
empowers the 

community to invest in long-term, meaningful change through 
sustained support of local law enforcement and civic programs. 
To support the fund, the department held its inaugural Guardians 
of the Greens Charity Golf Scramble. The event, hosted at the 
Katy Golf Club, was a resounding success. Much of the event's 
success is owed to the tireless efforts of community supporter 
Tom Davis, whose leadership helped establish what promises to 

become an annual tradition of giving and fellowship. 

Transparency and consistent communication remained a top 

priority. The Administrative Services Division issued 58 official 
press releases in 2024, providing timely updates on public safety, 
department accomplishments, and community advisories. The 
department also maintained an active and informative presence 
on social media platforms like Meta (Facebook), X (formerly 
Twitter), Nextdoor.com.  These channels help ensure that all 
members of the public, regardless of their preferred method of 
communication, have access to relevant and accurate 

information from their police department. 

The department once 
again earned the 
Lexipol Gold Award for 
Excellence in Policy 
Management this is the 
fifth consecutive year 
r e c e i v i n g  t h i s 
distinguished honor. 
This award reflects our 
steadfast dedication to 
maintaining up-to-date, 
legally sound, and professionally recognized policies that guide 

daily operations. 

In addition to policy excellence, the department continued to 
enhance emergency response capabilities. Thanks to a generous 
grant from Labette Community College, the department received 
six Automated External Defibrillators (AEDs) to expand life-
saving capabilities in the field. Along with the equipment, all 
department members underwent First Aid and AED training, and 
six personnel became certified Red Cross instructors, allowing 
the department to maintain in-house training and certification 
continuity for years to come.2024 also saw the final installation of 
Flock Safety Automatic License Plate Readers (ALPRs). These 
state-of-the-art devices provide real-time alerts to law 
enforcement when vehicles associated with crimes, missing 
persons (AMBER or Silver Alerts), or other public safety alerts 
are detected. The implementation of Flock ALPR technology has 
already proven beneficial in active investigations and helps 

enhance situational awareness for responding officers. 

As we turn toward 2025, the Parsons Police Department remains 
committed to upholding our core values of Pride, 
Professionalism, and Dedication. The progress made in 2024 
reflects our ongoing mission to better serve and protect the 
citizens of Parsons through innovation, integrity, and community 
partnership. We look forward to continuing this momentum and 

building an even stronger department in the year to come. 

!$-).)342!4)6% 3%26)#%3 
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Lt. Jason Ludwig 

http://www.parsonspdks.gov
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The Parsons Police Department is a full-service law enforcement agency, operating 24 hours a day, 365 days a year to ensure the 
safety and well-being of our community. The department is organized into four key divisions: Administration, Investigations, Patrol, 

and Communications. 

Our Patrol and Communications Divisions provide continuous service and are always accessible to the public, while our Investigations 

Division maintains an on-call rotation to respond to major incidents and felony-level crimes. 

In 2024, the Parsons Police Department responded to 28,371 calls for service. As the City of Parsons encompasses nearly half of the 

countyôs population, our department plays a vital role in safeguarding a significant portion of the regionôs residents. 

We are committed to serving the citizens of Parsons with unwavering Pride, Professionalism, and Dedication. 
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The Patrol Division operates with four 
12-hour shifts, each composed of at a 
minimum of four officers per shift. 
These shifts are comprised of a 
supervisor, either a Patrol Sergeant, or 
Corporal, and then officers are a 
Senior Officer, and two Sector Officers 
(East and West). Patrol shifts have 
been understaffed throughout the 
entirety of 2024, working with three 

officers per shift. The Patrol Sergeant reports directly to the 
Patrol Lieutenant. To ensure the safety and protection of the 
City of Parsons, we maintain a minimum staffing level of three 

officers per shift. 

Field Training and New Officers: 

In 2024, we welcomed several new officers, who successfully 
completed the Field Training Program. Our dedicated team of 
Field Training OfficersðLt. Kyle Wiford, Sgt. Keenen Roberts, 
and Cpl. Christian Smith, and Sgt. Charles Brownðworked 
diligently to guide each recruit through the twelve-week field 
training, which consists of approximately 500 hours of field 
training, following their completion of the Kansas Law 
Enforcement Training Center Basic Academy. Only after this 

intensive training are new officers assigned to patrol shifts. 

The new officers for 2024 include: 

§ Off. Anthony Allison 

§ Off. Brett Malle 

§ Off. Corie Brown 

§ Off. Tyller White 

Operational Highlights: 

Personal Contacts: The Patrol Division engages with the 
community through over 40,000 personal contacts annually. 
These range from calls for service [21,486], traffic stops [2,031], 
and crash responses [150] to general on-duty interactions, calls/
requests handled by phone and special community events. 
Patrol Officers are a visible presence in the community, earning 

public trust and serving with dedication. 

Arrests and Traffic Enforcement: In 2024, Parsons Patrol 
Officers made 858 arrests, conducted 2,031 traffic stops, issued 

1,308 citations, and 1,384 written warnings were issued. 

Crash Investigations: The Patrol Division investigated 150 
vehicle crashes in 2024, demonstrating our commitment to road 

safety and thorough incident response. 

Notable Personnel Changes: 

 

¶ In April 2024, School Resource Officer Shyanne Dunn was 

promote to Corporal. 

¶ In June 2024, Patrol Corporal Christian Smith was 

promoted to Patrol Sergeant. 

Patrol Lieutenant's Message: 

"The 2024 chapter for the Parsons Police Departmentôs Patrol 
Division has concluded, and I want to commend our team for a 
year of significant achievements and dedicated service. We've 
successfully worked to reduce crime, strengthened community 
relations, and embraced new technologies to enhance our 
operations. We as a Division have embraced the Police2Peace 
model to police as Peace Officers by being Effective, 
Empathetic and Just. Despite challenges like the rise in mental 
health-related incidents, domestic violence, and cybercrimes, 
their resilience and professionalism have been exemplary. As 
we continue through 2025, we will focus on advanced training, 
community collaboration, and officer wellness. Thank you for 
your hard work and commitment to making our community 

safer." 

Patrol Division Responsibilities: 

The Patrol Divisionôs duties include, but are not limited to: 
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¶ Maintaining public safety by preserving order, responding 

to emergencies, protecting people and property, enforcing 

laws, and promoting community relations. 

¶ Identifying, pursuing, and arresting suspects and 

perpetrators of criminal acts. 

¶ Recording facts and preparing reports documenting 

incidents and activities. 

¶ Providing first aid to accident victims and other injured 

persons. 

¶ Testifying in court and presenting evidence in traffic and 

criminal cases. 

¶ Evaluating complaint and emergency request information 

to determine response requirements. 

¶ Patrolling designated areas, responding to calls for 

assistance promptly. 

¶ Monitoring, reporting, and investigating suspicious 
activities, safety hazards, 

and illegal activities. 

¶ Investigating traffic 

and other accidents to 
determine causes and 
p o t e n t i a l  c r i m i n a l 

involvement. 

¶ Photographing or 

drawing crime or accident 
scenes and interviewing 

witnesses. 

¶ Monitoring traffic to 

ensure adherence to 

regulations and safe driving practices. 

¶ Issuing citations or warnings for traffic ordinance 

violations. 

¶ Directing traffic flow and rerouting in emergencies. 

¶ Informing citizens of community services and 

recommending solutions for longer-term problems. 

¶ Providing road information to assist motorists. 

¶ Processing and maintaining records of prisoner bookings 

and status. 

¶ Inspecting public establishments for compliance with 

regulations. 

¶ Acting as official escorts for events like funeral 

processions or firefighter parades. 

The Patrol Division is the face of the Parsons Police 
Department, working tirelessly to uphold our core values of 
Pride, Professionalism, and Dedication. We remain committed 

to serving our community with integrity and excellence. 

Thank you to all the members of the Patrol Division for your 
hard work and dedication in 2024. We look forward to 

continuing our mission in 2025. 

  

 Kyle Wiford 

 P a t r o l 

Lieutenant 
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Since its inception in December 2020, the Parsons Registered 
Offender Program (PROP) has made substantial progress in 
ensuring compliance among registered offenders in our 
community. PROP was established to address a critical issue: 
a 41% non-compliance rate among Registered Drug, Sex, and 
Violent Offenders within Parsons. Over the past four years, our 
dedicated team has worked tirelessly to rectify this situation 
and enhance public safety through a collaboration with the 
Labette County Sheriffôs Office and the Labette County 

Attorneyôs Office. 

Felony Investigations and Arrests: PROP has conducted 
Forty-Eight (48) felony investigations into violations of offender 
registration in Parsons. These investigations have led to Thirty-
One (31) arrests and Seventeen (17) cases for felony charges 
by long-form. These efforts have been instrumental in reducing 

non-compliance and holding offenders accountable. 

Inter-jurisdictional Collaboration: PROP has extended its 
reach beyond Parsons by assisting and working with other 
jurisdictions with offender investigations. This collaboration has 
strengthened our overall capacity to manage and monitor 
registered offenders, contributing to a broader impact on public 

safety. 

Significant Reduction in Non-Compliance: At the end of 
2024, the non-compliance rate of Registered Offenders in 
Parsons decreased to under 10%. This marks a remarkable 
30% reduction in non-compliance since PROP's establishment. 
This achievement is a testament to the program's effectiveness 

and the commitment of our team. 

In 2024 alone, PROP conducted sixteen (16) investigations 
that included Eight (8) counts of Aggravated Violation of 
Offender Registration and Forty (40) counts of Violation of 
Offender Registration. There were Ten (10) Felony arrests 
made, and Six (6) Felony Cases filed by long-form. PROP also 
conducted Eighty-Four (84) compliance checks on offenders. 
This included the first PROP Halloween Operation Safe Trick or 
Treat, where all sex offenders in Parsons were checked for 
compliance during the month of October. These numbers 
reflect our focused and intensive efforts throughout the year to 
ensure compliance and accountability among registered 

offenders.  

The Parsons Police Department is committed to ensuring that 
registered offenders in our community are aware of the support 
services available to assist them in succeeding and not 
reoffending. While holding offenders accountable to their 

requirements under the Kansas Offender Registration Act, we 
also strive to keep community members safe and informed 
about the registered offenders living in our area. This dual 
approach of support and accountability is crucial for the 

ongoing success of PROP and the safety of our community. 

This program is aimed at monitoring registered offenders in our 
jurisdiction and identifying violating offenders and non-

registered offenders living in Parsons.  

As we look forward in 2025, PROP will continue to focus on 
maintaining and further reducing non-compliance rates. Our 

priorities include: 

Enhanced Monitoring and Enforcement: We will continue to 
employ rigorous monitoring and enforcement strategies to 

ensure registered offenders adhere to their legal obligations. 

Community Awareness and Education: We will work to 
increase community awareness about the importance of 
offender registration compliance and the role it plays in public 

safety. 

Inter-agency Collaboration: Strengthening our partnerships 
with other law enforcement agencies, parole/probation officers, 
state partners and community groups to Possession of certain 
chemicals with intent to use them in the manufacture of a 

controlled substance 

State of Kansas Offender Categories: The State of Kansas 

monitors three categories of registered offenders: 

§ Sex Offenders  

§ Violent Offenders 

§ Drug Offenders 

In conclusion, PROP's achievements over the past three years 
demonstrate our unwavering commitment to enhancing public 
safety and ensuring offender accountability. The significant 
reduction in non-compliance rates is a direct result of the hard 
work and dedication of our team. We look forward to building 
on this success and continuing to make a positive impact in our 

community. 

Lieutenant  

Kyle Wiford 
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The Investigation Division is tasked with 
providing investigative support to patrol, 
criminal investigations, and narcotics 
investigation. This entails being lead 
investigators on all major crimes within 
the City of Parsons. The Investigations 
Division also works with outside 
agencies to coordinate investigations 
that involve criminal activity which may 
begin in our community and spread out 

to other jurisdictions. 

In 2024, the Parsons Police Departmentôs Investigations 
Division saw another big change.  Lieutenant Detective Sherri 
McGuire and Sgt. Brice Dickens welcomed two new detectives, 

Det. Sgt. Tony Adamson and Det. Sgt. Tim Gilliland. 

Sgt. Detective Tony Adamson joined the detective unit in 
February of 2024.  Sgt. Detective Adamson moved over from 
patrol where he was a patrol sergeant and a field training 

officer. 

Sgt. Detective Tim Gilliland came to the Parsons Police 
Department from the Labette County Sheriffôs Office.  Detective 

Gilliland came to the department with knowledge of drug cases.   

Detective Dickens started a drug investigation before he joined 
the detective unit and continued the investigation after moving 
over.  This investigation involved the Parsons Police 

Department investigation unit, Kansas Bureau of Investigation, 
Labette County Sheriffôs Office, Drug Enforcement 
Administration (DEA) and the Oklahoma Highway Patrol.  The 
investigation ended at the end of 2024 and led to 18 federal 

indictments. 

In February of 2023, the police department applied for a 
Federal Bryne State Crisis Intervention Program grant for two 
years of funding to establish a demonstration program to 
address domestic violence and violent crimes in Parsons, 

Kansas. 

In April of 2024, the police department was notified that they 
had been awarded the grant.  Detective Adamson transitioned 
to the newly formed Domestic Violence Unit.  Cyprus Jones 
was hired as the Domestic Violence Coordinator.  The Domestic 
Violence Unit officially opened September 2024.  In 2024, with 
the opening of the unit, 16 victims were assisted.  For the year 
2024, 74 felony arrests were made, and 111 misdemeanor 

cases were filed. 

The investigations division worked 175 cases, all new cases for 
2024. These 175 cases ranged from traffic infractions, violent, 
person felonies of homicide, rape, aggravated battery/assault, 
felony drug cases, and other criminal investigations. We have 
continued to partner with other local, state, and federal outside 
agencies and strive to provide the highest level of criminal 
investigations to serve the citizenry of Parsons. We look 

forward to another outstanding year in 2025. 
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Behavioral and property-based crimes often serve as key 
indicators of a communityôs overall livability. These offensesð
such as criminal damage, criminal trespass, runaway reports, 
domestic violence incidents, and disorderly conductðnot only 
reflect the immediate state of public safety but can also act as 
precursors to more serious criminal 

activity if left unaddressed. 

Monitoring and responding to these 
ñquality of lifeò crimes allows law 
enforcement and the community to 
recognize early warning signs and 
intervene before patterns of behavior 
escalate. In Parsons, these crimes are 
closely tracked and analyzed. As the 
accompanying chart illustrates, a 
sustained reduction in these offenses 
correlates with an increase in community 
livability. In essence, fewer behavioral 
and property crimes contribute to a healthier, safer, and more 

vibrant city. 

This approach aligns with the well-established Broken 
Windows Theory of crime prevention, which suggests that 
ignoring minor violations fosters an environment conducive to 

more serious crime. Conversely, addressing these smaller 
issues early and consistently helps prevent neighborhoods from 

deteriorating and supports long-term community stability. 

In a small community like Parsons, it is particularly effective to 
apply this model. By identifying and 
responding to unkempt properties, 
abandoned vehicles, nuisance code 
violations, and other minor offenses, 
the Parsons Police Department works 
proactively to improve the quality of life 
for all residents. Crime mapping in 
these areas often reinforces the 
connection between environmental 

neglect and increased criminal activity. 

To support these efforts, the 
department has embraced the òSee It, 
Hear It, Report Itó philosophyðan 

initiative designed to empower residents to take an active role in 
community safety. Public engagement is essential. It truly takes 
the entire community working together to enhance livability and 
maintain a safe and welcoming environment for everyone in 

Parsons. 
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The Parsons Police Department reports 
ALL collected crime data to the Kansas 
Bureau of Investigation (KBI), which 
serves as the clearinghouse for 
collected crime data in the State of 
Kansas. Uniform Crime Reporting  
(UCR) has been a staple in crime 
statistics since the 1930ôs. The State of 
Kansas collects agency information and 
their data as part of the Kansas 
Incident Based Reporting System 
(KIBRS). This data is also submitted to 
the FBI for their National Incident 

Based Reporting System  (NIBRS).  

Serious Crimes include: Murder, 
Rape, Robbery, Aggravated 
Assault, Aggravated Burglary, 
Theft, Motor Vehicle Theft and 
Arson. Simple Crimes or less 
serious crimes are also 
tracked, this is not an all 
inclusive list of crimes. The 
charts shows the local UCR 
crime rate. This allows a 
comparison between PPD 

and other agencies. 

One common misconception 
is that the work environment 
for rural police officers is safer 
than in  met ropo l i tan 
communities. Yet, the data 
has shown for decades that 
the two highest risk work 
locations for police officers 
are the largest metropolitan 
c i t i es  and  i n  r u ra l 
communities. All other areas 
and sizes of communities 
tend to provide a safer work 
env i ronment  fo r  l aw 
enforcement officers. Usually 
because of lower staffing, 
less back-up, availability of 
weapons and a host of 
factors, policing metropolitan 
cities and rural communities 

remains a risky occupation. 
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The Uniform Crime 
Report (UCR) samples 
only specific crimes, which 
a l lows for  uni form 
comparison of data across 
city, state and regional 
lines. This system was 
created in 1928 by the 
International Association of 
Chiefs of Police (IACP). It 
was then transferred to the 
Federal  Bureau of 
Investigation (FBI) as a 
means to establish a way 
to systematically measure 

crimes across the United States. The US 
Department of Justice (DOJ) publishes this 
data annually in the FBI Crime Data 
Explorer available on-line at: https://crime
-data-explorer.fr.cloud.gov/pages/home 

What we publish for the Annual Report is 
from the Kansas Bureau of Investigation 
and is the National Incident Based 
Reporting System (NIBRS). This is how 
the State of Kansas gathers their 
information for reporting to the cities. UCR 
and NIBRS are both means of reporting. 

NIBRS is what we report to the community.  
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