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5ŜǇŀǊǘƳŜƴǘ aƛǎǎƛƻƴΣ ±ƛǎƛƻƴ ŀƴŘ DǳƛŘƛƴƎ tǊƛƴŎƛǇƭŜǎ 

¶ PRIDE:  We strive to take pride in our actions, appearance and community.  
¶ PROFESSIONALISM:  We are well-trained, competent employees and volunteers who demonstrate 

the highest level of performance and teamwork. We work in a serious, thoughtful manner and 
prepare to succeed.    

¶ DEDICATION:  We treat members of our Department and community equitably and are consistent in protecting 

the constitutional rights of all. Our team is dedicated to performing our very best at all times. We take 

responsibility for our actions to ensure they are legal, moral and ethically sound at all times.  

Our mission is to partner with our community to protect our citizens and make the City of Parsons a safe and 

desirable place to live, work or visit. We are problem solvers using Pride, Professionalism and Dedication to guide 

our actions in an ethical and legal way. 

²éķΚ 

²éÁġΚ 

The City of Parsons markets itself as an ENGAGED COMMUNITY. The mission, vision and guiding 
principles of the police department are incorporated into agency operations, to serve as beacons 
guiding responsible service to our community and attainment of our goals and strategies.  
  
OUR VISION: WE ARE EVOLVING TO MEET THE CHANGING NEEDS OF OUR COMMUNITY, WHILE MAINTAINING OUR 
COMMITMENT TO EXCELLENCE IN THE HIGHEST TRADITIONS OF POLICE SERVICE. 

DĥìÕÁĂÏÙ 

Ϩ 

±ÁûĥÙě 

SHARED AGENCY AND STAFF COMMITMENTS 

ht9w!¢Lhb{ {¢!CC 

¶ tǊƻŦŜǎǎƛƻƴŀƭ ŀƴŘ ŜȄŎŜǇǝƻƴŀƭ 

ǎŜǊǾƛŎŜ ǘƘŀǘ ǎŜǊǾŜǎ ƻǳǊ 

ŎƻƳƳƛǘƳŜƴǘ ǘƻ Ψ²h²Ηέ  

¶ tǊƻƳǇǘ ǊŜǎǇƻƴǎŜΦ 

¶ CƛǊƳΣ ŦŀƛǊ ŀƴŘ ŦǊƛŜƴŘƭȅ ŀǩǘǳŘŜΦ 

¶ Cƻƭƭƻǿ-ǘƘǊƻǳƎƘ ŀƴŘ ŎŀǎŜ 

ƻǿƴŜǊǎƘƛǇΦ 

¶ tǊƻōƭŜƳ ǎƻƭǾŜǊǎΦ 

¶ tǊƻōƭŜƳ hǊƛŜƴǘŜŘ tƻƭƛŎƛƴƎ ǘƻ 

ǊŜƳƻǾŜ ǇǊƻōƭŜƳǎ ŀǘ ǘƘŜƛǊ 

ǎƻǳǊŎŜΦ 

¶ LƴǾƻƭǾŜ ǇŀǊǘƴŜǊǎ ŦǊƻƳ 

ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǊŜƎƛƻƴ ǘƻ ǎƻƭǾŜ 

ŎƻƳƳǳƴƛǘȅ ǇǊƻōƭŜƳǎ 

ŎƻƭƭŀōƻǊŀǝǾŜƭȅΦ 

¶ ¦ǎŜ ǘƘŜ ƭƻǿŜǎǘ ƭŜǾŜƭ ƻŦ ŦƻǊŎŜ ǘƻ 

ƻōǘŀƛƴ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭ ƻŦ 

ǾƻƭǳƴǘŀǊȅ ŎƻƳǇƭƛŀƴŎŜΦ 

!5aLbL{¢w!¢Lhb 

¶ aŀǊƪŜǘ ŀƎŜƴŎȅ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎΣ ƎǳƛŘŜ ŀƴŘ ŎƻŀŎƘ 

ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴ ŀƴŘ ŘŜǾŜƭƻǇ ǎǘǊƻƴƎ ŎƻƳƳǳƴƛǘȅ 

ŎƻƳƳǳƴƛŎŀǝƻƴΦ 

¶ [ƛŀƛǎƻƴ ǿƛǘƘ ŎƻƳƳǳƴƛǘȅΣ Ŏƛǘȅ ŎƻƳƳƛǎǎƛƻƴΣ ŀƴŘ 

ŎƻƳƳǳƴƛǘȅ ǇŀǊǘƴŜǊǎΣ ŀƴŘ Ǉƭŀƴ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ƻŦ ǘƘŜ 

ŀƎŜƴŎȅΦ 

¶ !ƎƎǊŜǎǎƛǾŜƭȅ ƭƻƻƪ ŀǘ ǘǊŀŘƛǝƻƴŀƭ ŀƴŘ ƴƻƴ-ǘǊŀŘƛǝƻƴŀƭ 

ŦǳƴŘƛƴƎ ǎƻǳǊŎŜǎΦ 

tĈûìÏÙнtÙÁÏÙ 

¢ƘŜ tŜŀŎŜ hŶŎŜǊ tƭŜŘƎŜ ƛǎ ŀ ǎƻƭŜƳƴ ƻŀǘƘ ǘŀƪŜƴ 

ōȅ ŀ ŎƻƳƳǳƴƛǘȅΩǎ ƎǳŀǊŘƛŀƴǎ ǘƻ ŦǳƭŬƭƭ ǘƘŜ 

ŦǳƴŘŀƳŜƴǘŀƭ ǇǳǊǇƻǎŜ ƻŦ ǇƻƭƛŎƛƴƎΦ 

hŀǘƘΥ 

²ŜΣ ǘƘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ tŀǊǎƻƴǎ tƻƭƛŎŜ 

5ŜǇŀǊǘƳŜƴǘΣ ǇǊƻƳƛǎŜ ǘƘŀǘ ǿƘƛƭŜ ŘƻƛƴƎ ƻǳǊ ōŜǎǘ ǘƻ 

ŎƻƴǘǊƻƭ ŎǊƛƳŜΣ ǿŜ ǿƛƭƭ Řƻ ŜǾŜǊȅǘƘƛƴƎ ƛƴ ƻǳǊ ǇƻǿŜǊ 

ǘƻ Řƻ ƴƻ ƘŀǊƳ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǝŜǎ ǿŜ ǎŜǊǾŜ ŀƴŘ 

ǇǊƻǘŜŎǘΦ 

ǿǿǿΦǇƻƭƛŎŜнǇŜŀŎŜΦƻǊƎ  

/haa¦bL¢¸ w9[!¢Lhb{ILt 

¶ /ƻƳƳǳƴƛǘȅ DǳŀǊŘƛŀƴǎ ŀƴŘ ƴƻǘ 

ƳŜǊŜƭȅ ŜƴŦƻǊŎŜǊǎΦ 

¶ 5ŜǾŜƭƻǇ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜ IƛƎƘ wƛǎƪ 

¢ŜŀƳ όIw¢ύ 

¶ LƴǾŜǎǘ ƛƴ aŜŘƛŎ ¢ǊŀƛƴƛƴƎΦ 

¶ hǳǘǊŜŀŎƘ ǘƻ ǾǳƭƴŜǊŀōƭŜ ǇƻǇǳƭŀǝƻƴǎΦ 

¶ 9ƳōǊŀŎŜ ŀ ΨǇŜŀŎŜ ƻŶŎŜǊΩ ǇƘƛƭƻǎƻǇƘȅΦ 
 

¢!/¢L/![Φ 

¶ .ǳƛƭŘ ŀ ǊŜŀƭƛǎǝŎ {ǘǊŀǘŜƎƛŎ tƭŀƴ ǘƻ 

ƎǳƛŘŜ ƻǳǊ ŀƎŜƴŎȅΦ 

¶ LŘŜƴǝŦȅ ŀƴŘ ŀŘŘǊŜǎǎ ǎǘŀŶƴƎΦ 

¶ tǊƻŀŎǝǾŜ ǳǎŜ ƻŦ ǾƻƭǳƴǘŜŜǊ ǊŜǎƻǳǊŎŜǎ 

ŀƴŘ ǇǊƻƎǊŀƳƳƛƴƎΦ 

¶ bŜǿ ǇǳōƭƛŎ ǎŀŦŜǘȅ ŦŀŎƛƭƛǘȅ ǘƻ ƳŜŜǘ 

ŎƻƳƳǳƴƛǘȅ ƴŜŜŘǎΦ 

¶ aŀǘŎƘ ǘŀŎǝŎŀƭ ƴŜŜŘǎ ǘƻ ŎƻƳƳǳƴƛǘȅ 

Ǌƛǎƪǎ ŀƴŘ ōǳŘƎŜǘ ŀŎŎƻǊŘƛƴƎƭȅΦ 
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/ƘƛŜŦ wƻōŜǊǘ {ǇƛƴƪǎΣ a!Σ a{ 

I am pleased to present the 

Parsons Police Departmentôs 2023 

Annual Report. Within are in-depth 

facts and statistics about the 

department. More importantly, you 

will find information about our 

ongoing efforts to improve; an 

organizational journey that really 

never stops. The continued strength of our partnerships, 

relevant and important officer training reflecting the needs of 

todayôs policing, and increased community engagement all 

allow us to better serve you better. 

In 2023, we were able to make headway in continuing our 

efforts to make pay and benefits more competitive. We 

began to retain more of our staff and hope to stem the historic 

20% annual turnover in staff due to low staffing levels and 

inadequate pay. 

There is st i l l 

addit ional work 

needed to find 

revenue that will help 

to retain the well-

trained staff that we 

currently have. 

Federal grants were 

approved to hire two 

additional officers 

and to staff a 2nd SRO Officer and a Detective in 2024. This 

is a multi-year grant. Approval has also been received to 

create a new Domestic Violence Unit with state grant 

funding. This two-year grant will hire a new Domestic Violence 

Sergeant, a victim advocate and a college intern. 

Sustaining these grant programs will have to come from a 

new Public Safety Sales Tax by 2026.  

We have many successes to share with the community: 

Parsons is one of the few award-winning police agencies 

in Kansas.  

¶ Eight years of recognition with our state level traffic safety 

program awards, recognizing our policy and risk 

m a n a g e m e n t 

efforts puts us in 

the forefront in 

Kansas. 

¶ The Kansas Law 

En fo rc emen t 

Accreditat ion 

P r o g r a m 

(KLEAP) was 

created in 2022. I 

was appointed to 

the commission as one of the first Commissioners and our 

agency is currently in the self-assessment phase of the 

accreditation program. Officer Mark Raney is serving as 

our Accreditation Manager to prepare the agency for 

accreditation in 2024. 

Violent crime (as defined by the National Incident Based 

Reporting System (NIBRS), saw the number of reported 

aggravated assaults rise, mainly involving felon-on-felon 

crime..  

¶ Aggravated assaults were the core of our violent crime, and 

a majority of these involved the drug trade or  domestic 

violence and/or drugs. 

Arrests increased from 804 to 1,137 a 29% increase of 

2022! Again roughly half of those arrested in 2023, just like in 

2022 were arrested at least twice in the same year. 

¶ Socio-economic challenges, an uncertain economy, the 

impact of illegal drugs, an inadequate safety net for 

people in-crisis and crime associated with partner-on-

partner violence remain a community challenge, not 

merely a policing issue. 

Policing is a community partnership. Our See It! Hear It! 

Report It! Campaign is working as citizens share growing 

reports of suspicious activity through our dispatch center. This 

is evidenced by the increase in arrests that officers were able 

to make in 2023.  

  

tŀǊǎƻƴǎ tƻƭƛŎŜ /ƘƛŜŦ wƻōŜǊǘ {Ǉƛƴƪǎ 
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5ŜǇǳǘȅ /ƘƛŜŦ 5Ŝƴƴƛǎ 5ƻŘŘΣ .{ 

  

 Deputy Chief of 

P o l i c e  D e n n i s  Do d d 

consistently demonstrated 

performance that exceeds all 

expectations in just about 

every area of  policing, including leadership, strategic vision, 

and exemplary management skills in overseeing the Patrol 

Division, Investigations Division, and various capital projects. 

Deputy Chief Dodd continues to show the community and 

department commendable leadership skills in overseeing 

both the Patrol and Investigations Divisions. His strategic 

vision has contributed positively to the operational efficiency 

and effectiveness of these divisions, positioning them to 

meet the evolving challenges of law enforcement 

 Deputy Chief Dodd oversees the single officer SRO program 

that includes servicing all 5 of the Parsons School District 

schools that are in the city limits, which includes 1,320 

students. This program will double in staffing in 2024 with 

the addition of a second SRO in 2024. This will require 

liaison with the school district, assignment of primary and 

secondary school responsibilities for the two SRO's along 

with associated training needs for the two SRO's. Dennis has 

maintained positive working relations with the district and 

schools while mentoring the current SRO. 

Deputy Chief Dodd now holds instructor certifications in 

de-escalation, firearms, and the use of force simulator. He 

has actively participated in training sessions and continues 

to evolve and grow as an instructor. He participated in 

team teaching that led to the entire police staff receiving 16 

hours of advanced de-escalation training.  

As the Employee Wellness Coordinator Deputy Chief 

Dodd has received specialized training in Critical Incident 

Stress Debriefing (CISD). He coordinates CISD's as 

necessary for the agency. Within policy this is part of the 

agency's new Wellness Program . In 2024, the 

implementation of the full policy for the agency Wellness 

Program as required for KLEAP accreditation will require 

Deputy Chief Dodd  to expand the services the agency 

provides. 

Deputy Chief Dodd was appointed on March 14th by the 

Labette County Commissioners to the 11th District Judicial 

Nominating Commission to serve until March 2026. 

Deputy Chief Dodd  has effectively managed the building 

renovation project for the Police Training Annex (for both 

the KLETC Regional In-Service training Center & the use of 

force simulator suite remodels), additionally he was liaison 

for an HVAC replacement and upgrade where he 

collaborated with the contractor's ensuring improvements to 

t h e  d e p a r t m e n t ' s 

infrastructure. Deputy Chief 

Dodd coordinates with 

mul t i p l e  con t rac to rs , 

vendors, and schedules and 

has been successful in their 

completion. His commitment 

to creating a modern and 

efficient workspace for 

department personnel is 

commendable. 

During the Use of Force 

Simulator Installation 

Deputy Chief Dodd  played a pivotal role in the completion  

of a state-of-the-art use-of-force simulator. This initiative 

reflects his dedication to training and preparing officers for 

real­ world scenarios. In 2024, the finishing of cabinets, 

storage lockers and the development of an instructors 

training schedule to ready the simulator of use will continue. 

Deputy Chief Dodd, with his extensive training, community 

involvement, and commitment to excellence, embodies the 

core values of the Parsons Police Department Pride, 

Professionalism, and Dedication. 

5ŜǇǳǘȅ  /ƘƛŜŦ 5Ŝƴƴƛǎ 5ƻŘŘ 

Duke Mason Concert 
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 The Parsons Police Department 
and Administrative Services Division 
experienced a highly successful year in 
2023, marked by significant department 
advancements despite ongoing 
challenges.  
 
 Noteworthy among these 

improvements was the departments 
acquisition and implementation of new body cameras for patrol 
officers. While this will enhance the availability of video footage 
for prosecuting attorneys in court cases, it will also provide 
officers and community members with a level of safety during 
contact.  
 
 While staffing issues persisted throughout the year at a 
department, state and national level, the department's 
dedication and resilience enabled us to achieve numerous 
accolades and milestones. Among these, Sergeant Brice 
Dickens was honored as Officer of the Year, reflecting his 
outstanding service and commitment. We also honored the 
retirement of Officer Russel Parsons for 28 years of law 
enforcement dedication.  
 

 In 2023, Lieutenant Kyle Wiford distinguished himself 
by completing the Federal Bureau of Investigation - Law 
Enforcement Executive Development Association (FBI-
LEEDA) training. Earning his Trilogy award, he successfully 
completed three 40-hour courses in Supervisory, Command, 
and Executive level leadership training. Additionally, seven new 
recruits graduated from the Kansas Law Enforcement Training 
Center Basic Training Academy, bolstering our ranks with well-
trained officers. 
 
 A major highlight of the year was the acquisition of a 

state-of-the-art 300-degree training simulator, funded by a 
Department of Justice grant of $305,000. This advanced 
simulator facilitates collaboration with Labette Community 
College's Criminal Justice Program and provides both new and 
experienced officers with top-tier training in de-escalation and 
use-of-force scenarios. Furthermore, six officers were certified 
as simulator instructors, enhancing our internal training 
capabilities. 
 
 Continuing our commitment to excellence, the 
department was honored with the Lexipol Gold Award for the 
fourth consecutive year, 
recognizing our steadfast 
d e d i c a t i o n  t o 
comprehensive policy 
content and training. 
Administrative Services 
also facilitated in-house 
training, leveraging 
certified de-escalation 
trainers from the National 
De-Escalation Training 
Center (NDTC) to 
enhance our professional 
standards. 
 
 In our ongoing commitment to transparency, I 
published 79 press releases on the Parsons Police Department 
website in 2023. This initiative attracted 152,151 unique visitors 
and a total of 313,274 visits, with over 3.8 million pages 
viewed. These metrics underscore our proactive engagement 
with the community and our dedication to maintaining 
transparency. 
 
 Our presence on social media platforms such as 
Facebook, Twitter, and Nextdoor.com has been crucial in 
keeping the public informed about our activities and initiatives. 
We believe that fostering a collaborative partnership with the 
community is essential to our success as a law enforcement 
agency. 
 
 The achievements of the Administrative Services 
Division are a testament to the unwavering dedication of our 
Communications Department, Evidence and Property 
Department, Records Department, and Community Service 
Officer Program. Their perseverance and commitment have 
been instrumental in our continued success. 

[ǘΦ Wŀǎƻƴ [ǳŘǿƛƎ 
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/ƘƛŜŦ ƻŦ tƻƭƛŎŜ 

[ǘΦ !ŘƳƛƴΦ {ŜǊǾƛŎŜǎ !ŘƳƛƴΦ !ǎǎǘΦ 

ά!έ {ƘƛƊ 5ƛǎǇΦ 

/ƻƳƳΦ 5ƛǊŜŎǘƻǊ 

5ŜǇǳǘȅ /ƘƛŜŦ 

9ǾƛŘŜƴŎŜ 

ά.έ {ƘƛƊ 5ƛǎǇΦ 

ά/έ {ƘƛƊ 5ƛǎǇΦ 

ά5έ {ƘƛƊ 5ƛǎǇΦ 

ά!έ {ŜǊƎŜŀƴǘ ά.έ {ŜǊƎŜŀƴǘ ά/έ {ŜǊƎŜŀƴǘ ά5έ {ŜǊƎŜŀƴǘ 

wŜŎƻǊŘǎ 

/ƻƳƳǳƴƛǘȅ {ΦhΦ 
tŀǘǊƻƭ 5ƛǾƛǎƛƻƴ 

[ǘΦ 5ŜǘŜŎǝǾŜ 

tt5 5ŜǘΦ 

LƴǾŜǎǝƎŀǝƻƴ 5ƛǾƛǎƛƻƴ 

/ƻǊǇƻǊŀƭ /ƻǊǇƻǊŀƭ /ƻǊǇƻǊŀƭ /ƻǊǇƻǊŀƭ 

{ŜƴƛƻǊ tŀǘǊƻƭ {ŜƴƛƻǊ tŀǘǊƻƭ {ŜƴƛƻǊ tŀǘǊƻƭ {ŜƴƛƻǊ tŀǘǊƻƭ 

{ŜŎǘƻǊ  9ŀǎǘ {ŜŎǘƻǊ {ŜŎǘƻǊ 

Y-ф ¦ƴƛǘ 

tt5 5ŜǘΦ 

9ŀǎǘ {ŜŎǘƻǊ 

Y-ф ¦ƴƛǘ 

{ŎƘƻƻƭ wΦhΦ 

The Parsons Police Department is staffed 24 hours a day 365 days a year. We have four divisions in the 

department. Administration, Investigation, Patrol, and Communications. Patrol and Communication Divisions are 

available to the public at all times with the Investigation Division on a call rotation for felonious and large crimes. 

The Parsons Police Department had 29,589 calls for service in 2023. The City of Parsons incorporates half of the 

population for the entire county.  We focus on serving our citizens with our core values of Pride, Professionalism, 

and Dedication.  

/ƻƳƳǳƴƛŎŀǝƻƴǎ 5ƛǾƛǎƛƻƴ 

tŀǘǊƻƭ [ǘΦ 

!ŘƳƛƴƛǎǘǊŀǝǾŜ {ŜǊǾƛŎŜǎ 5ƛǾƛǎƛƻƴ 
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The Patrol Division operates with four 12

-hour shifts, each composed of a Patrol 

Sergeant, a Corporal, a Senior Officer, 

and two Sector Officers (East and West). 

The Patrol Sergeant reports directly to 

the Patrol Lieutenant. To ensure the 

safety and protection of the City of 

Parsons, we maintain a minimum staffing level of three officers 

per shift. 

Field Training and New Officers: 

The Parsons Police Departments Fields Training Program is 

one of only twenty-eight that have been reviewed and approved 

by the Kansas Commission on Peace Officer Standards and 

Training (K-CPOST). In 2023, we welcomed seven new officers, 

including one lateral transfer, who successfully completed the 

Field Training Program. Our dedicated team of Field Training 

OfficersðLt. Kyle Wiford, Sgt. Keenen Roberts, Sgt. Tony 

Adamson, and Cpl. Christian Smithðworked diligently to guide 

each recruit through the twelve-week field training, which 

consists of approximately 500 hours of field training, following 

their completion of the Kansas Law Enforcement Training 

Center Basic Academy. Only after this intensive training are new 

officers assigned to patrol shifts. 

The new officers for 2023 include: 

§ Off. Ricky Thompson 

§ Off. Blake Sanchez 

§ Off. Connor Eichinger 

§ Off. Sean McCullough 

§ Off. Joshua Daniels 

§ Off. Frank Pousher 

§ Sgt. Charles Brown 
 

Operational Highlights: 

¶ Personal Contacts: The Patrol Division engages with the 

community through over 50,000 personal contacts annually. 

These range from calls for service, traffic stops, and crash 

responses to general on-duty interactions. Patrol Officers are a 

visible presence in the community, earning public trust and 

serving with dedication. 

¶ Arrests and Traffic Enforcement: In 2023, Parsons 

officers made 1,137 arrests, conducted 2,783 traffic stops, and 

issued 1,234 citations. Following the implementation of written 

warnings in September 2023, 414 written warnings were issued. 

Crash Investigations:  
The Patrol Division investigated 114 vehicle crashes in 2023, 
demonstrating our commitment to road safety and thorough 
incident response. 
 

Notable Personnel Changes: 
¶ Officer Russel Parsons retired in October 2023 after an 
exemplary 28-year career in law enforcement. His dedication 
and service to the community have left a lasting impact. 
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Promotions: 
¶ In March 2023, Officer Christian Smith was promoted to 
Patrol Corporal. 
¶ In July 2023, Officer Rory Johnson was promoted to 
Corporal. 
¶ In November 2023, Corporal Keenen Roberts was 
promoted to Patrol Sergeant. 

 
Patrol Division Responsibilities: 

The Patrol Divisionôs duties include, but are not limited to: 

§ Maintaining public 

safety by preserving 

order, responding to 

emergencies, 

protecting people and 

property, enforcing 

laws, and promoting 

community relations. 

§ Identifying, 

pursuing, and arresting 

suspects and perpetrators of criminal acts. 

§ Recording facts and preparing reports documenting 

incidents and activities. 

§ Providing first aid to accident victims and other injured 

persons. 

§ Testifying in court and presenting evidence in traffic and 

criminal cases. 

§ Evaluating complaint and emergency request information 

to determine response requirements. 

§ Patrolling designated areas, responding to calls for 

assistance promptly. 

§ Monitoring, reporting, and investigating suspicious 

activities, safety hazards, and illegal activities. 

§ Investigating traffic and other accidents to determine 

causes and potential criminal involvement. 

§ Photographing or drawing crime or accident scenes and 

interviewing witnesses. 

§ Monitoring traffic to ensure adherence to regulations and 

safe driving practices. 

§ Issuing citations or warnings for traffic ordinance 

violations. 

§ Directing traffic flow and rerouting in emergencies. 

§ Informing citizens of community services and 

recommending solutions for longer-term problems. 

§ Providing road information to assist motorists. 

§ Processing and maintaining records of prisoner bookings 

and status. 

§ Inspecting public establishments for compliance with 

regulations. 

§ Acting as official escorts for events like funeral 
processions or firefighter parades. 
 

The Patrol Division is the face of the Parsons Police 

Department, working tirelessly to uphold our core values of 

Pride, Professionalism, and Dedication. We remain committed 

to serving our community with integrity and excellence. 

Patrol Lieutenant's Message: 

"As we close out the 2023 chapter, I want to commend our 

team for a year of significant achievements and dedicated 

service. We've successfully worked to reduce crime, 

strengthened community relations, and embraced new 

technologies to enhance our operations. Despite challenges 

like the rise in mental health-related incidents, domestic 

violence, and cybercrimes, your resilience and professionalism 

have been exemplary. As we continue through 2024, we will 

focus on advanced training, community collaboration, and 

officer wellness. Thank you for your hard work and commitment 

to making our community safer." 
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Since its inception in December 2020, the Parsons Registered 

Offender Program (PROP) has made substantial progress in 

ensuring compliance among registered offenders in our 

community. PROP was established to address a critical issue: 

a 41% non-compliance rate among Registered Drug, Sex, 

and Violent Offenders within Parsons, approximately  80 

individuals. Over the past three years, our dedicated team has 

worked to rectify this situation and enhance public safety. 

Achievements and Impact: PROP has conducted thirty-three 

(33) felony investigations into violations of offender registration 

in Parsons. These investigations have led to twenty-two (22) 

arrests and the filing of thirty-two (32) cases for felony charges. 

These efforts have been instrumental in reducing non-

compliance and holding offenders accountable. PROP has 

extended its reach beyond Parsons by assisting other 

jurisdictions with offender investigations. This collaboration has 

strengthened our overall capacity to manage and monitor 

registered offenders, contributing to a broader impact on public 

safety. 

Significant Reduction in Non-Compliance: At the end of 

2023, the non-compliance rate of Registered Offenders in 

Parsons has decreased to 20%. This marks a remarkable 

51% reduction in non-compliance since PROP's establishment. 

This achievement is a testament to the program's effectiveness 

and the commitment of our team. In 2023 alone, PROP 

conducted sixteen (16) investigations that included forty-six 

(46) counts of Aggravated Violation of Offender 

Registration and eighty-four (84) counts of Violation of 

Offender Registration. These numbers reflect our focused and 

intensive efforts throughout the year to ensure compliance and 

accountability among registered offenders. 

Support and Accountability: The Parsons Police Department 

is committed to ensuring that registered offenders in our 

community are aware of the support services available to assist 

them in succeeding and not reoffending. While holding 

offenders accountable to their requirements under the Kansas 

Offender Registration Act, we also strive to keep community 

members safe and informed about the registered offenders 

living in our area. This dual approach of support and 

accountability is crucial for the ongoing success of PROP and 

the safety of our community. This program is aimed at 

monitoring registered offenders in our jurisdiction and 

identifying violating offenders and non-registered offenders 

living in Parsons. PROP operates in conjunction with Labette 

Countyôs registering agency, the Labette County Sheriffôs 

Office, and the Labette County Attorneyôs Office. This 

collaborative effort ensures a comprehensive approach to 

offender registration and compliance. 

Looking Ahead: As we look forward to 2024, PROP will 

continue to focus on maintaining and further reducing non-

compliance rates. We will continue to employ rigorous 

monitoring and enforcement strategies to ensure registered 

offenders adhere to their legal obligations. We will work to 

increase community awareness about the importance of 

offender registration compliance and the role it plays in public 

safety. Strengthening our partnerships with other law 

enforcement agencies to share resources, information, and 

best practices. 

The State of Kansas monitors three categories of registered 
offenders: 
Sex Offenders: Convicted of crimes such as: 

o Rape 

o (Aggravated) Indecent Liberties with a Child 

o (Aggravated) Sodomy 

o (Aggravated) Sexual Battery 

Violent Offenders: Convicted of crimes such as: 

o Murder 

o Manslaughter 

o (Aggravated) Kidnapping 

Drug Offenders: Convicted of crimes such as: 

o Unlawful cultivation or distribution of controlled substances 

o Unlawful manufacture or attempt to manufacture  

 

In conclusion, PROP's achievements over the past three years 

demonstrate our unwavering commitment to enhancing public 

safety and ensuring offender accountability. The significant 

reduction in non-compliance rates is a direct result of the hard 

work and dedication of our team. We look forward to building 

on this success and continuing to make a positive impact in our 

community. 
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 The Investigation Division is 

tasked with providing investigative 

support to patrol, criminal investigations, 

and narcotics investigation. This entails 

being lead investigators on all major 

crimes within the City of Parsons. The 

Investigations Division also works with 

outside agencies to coordinate 

investigations that involve criminal 

activity which may begin in our community and spread out to 

other jurisdictions. 

 

In 2023, the Parsons Police Departmentôs 

Investigations Division saw a big change.  Lieutenant Detective 

Sherri McGuire was still the only detective in 2023, however, in 

August, Sgt. Brice Dickens transitioned to the investigation 

division.   

 

Detective Dickens assignments include general 

detective duties and drug investigations.  Part of Detective 

Dickensô duties will include working with the KBI. 

 

                 During 2023, the investigation division worked one 

(1) Attempted First-Degree Murder.  

Kansas Combined Anti-Drug Task Force (KCAT) will 

slowly start to come out of HIATUS in 2024.  Surrounding 

agencies have been contacted 

and with the help of the outside 

agencies, preparations are 

beginning to get KCAT up and 

running.   

  

L t .  McGuire was 

selected for the Leadership 

Labette Class of 2023-2024.  

This program is an eight-month 

c o m m u n i t y  l e a d e r s h i p 

development program with a 

strong focus on Kansas 

Leadership Centerôs Kansas 

Community Leadership Initiate curriculum and Competencies 

for Civic Leadership.  Lt. McGuire also attended a three-day 

leadership conference ant the Kansas Leadership Center in 

Wichita, Kansas. 

  
                The investigations division worked 175 cases, all new 
cases for 2023. These 175 cases ranged from traffic infractions, 
violent, person felonies of homicide, rape, aggravated battery/
assault, felony drug cases, and other criminal investigations. 
We have continued to partner with other local, state, and federal 
outside agencies and strive to provide the highest level of 
criminal investigations to serve the citizenry of Parsons. We 
look forward to another outstanding year in 2024. 
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 Behavioral and property-based crimes can be an 

indicator of a communityôs overall level of livability. These types 

of crimes can also be precursor 

warnings to the development of 

more serious crime in the future. 

 Key indicator crimes 

include criminal damage, 

criminal trespass Runaway, 

domestic violence calls, and 

disorderly conduct. By paying 

attention to these crimes today, 

the police and the community 

can see trends that may later 

lead to more serious types of 

criminal activity. 

 As the columns in the 

lower graph decline, there is a greater level of livability in the 

community in essence the community is healthier. 

 The results of quickly nipping óquality of 

lifeô crimes supports the òBroken Windowsó 

theory of crime prevention. If minor violations 

and crimes are left unchecked by the community, 

then a breeding ground for crime develops which, 

if allowed to remain, gives rise to additional and 

more serious crimes. 

 In a small community, it is relatively 

easy to drive through unkempt neighborhoods 

and then overlay crime mapping on those areas 

to see the accuracy of the Broken Windows 

Theory of Crime. Proactively addressing 

nuisance code violations, abandoned vehicles, 

and minor criminal activity really is the first line of 

defense to protect the overall quality of life and 

livability in Parsons. 
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 The Parsons Police Department 

reports ALL collected crime data to the 

Kansas Bureau of Investigation (KBI), 

which serves as the clearinghouse for 

collected crime data in the State of 

Kansas. Uniform Crime Reporting  

(UCR) has been a staple in crime statistics 

since the 1930ôs. The State of Kansas 

collects agency information and their data 

as part of the Kansas Incident Based 

Reporting System (KIBRS). This data is 

also submitted to the FBI for their National 

Incident Based Reporting System  (NIBRS).  

 Serious Crimes include: Murder, Rape, Robbery, 

Aggravated Assault, Aggravated Burglary, Theft, Motor Vehicle 

Theft and Arson. Simple Crimes or less serious crimes are 

also tracked, this is not an all inclusive list of crimes. The 

charts shows the local UCR crime rate. 

This allows a comparison between 

PPD and other agencies. 

 One common misconception 

is that the work environment for rural 

police officers is safer than in 

metropolitan communities. Yet, the 

data has shown for decades that the 

two highest risk work locations for 

police officers are the largest 

metropolitan cities and in rural 

communities. All other 

areas and sizes of 

communities tend to 

provide a safer work 

environment for law 

enforcement officers. 

Usually because of lower 

staffing, less back-up, 

availability of weapons 

and a host of factors, 

policing metropolitan cities 

and rural communities 

r e m a i n s  a  r i s k y 

occupation. 
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 The Uniform Crime Report 

(UCR) samples only specific crimes, 

which allows for uniform comparison 

of data across city, state and regional 

lines. This system was created in 

1928 by the International Association 

of Chiefs of Police (IACP). It was 

then transferred to the Federal 

Bureau of Investigation (FBI) as a 

means to establish a way to 

systematically measure crimes 

across the United States. The US 

Department of Justice (DOJ) 

publishes this data annually in the 

FBI Crime Data Explorer 

available on-line at: https://crime-

data-explorer.fr .c loud.gov/

pages/home 
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