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Our missionis to partner with our community to protect our citizens and make the City of Par. afg anc
desirable place to live, work or visit. We are problem solvers using Pride, Professionalism and @‘ n fo gt
our actions in an ethical and legal way.

The City of Parsons markets itself BSGAGEDCOMMUNITYThe mission, vision and gui@
principles of the police department are incorporated into agency operations, to seroeacon
guiding responsible service to our community and attainment of our goals and strategie

OUR VisiON WE ARE EVOLVING'O MEETTHE CHANGINGVEEDSOF OUR COMMUNITYWHILEMAINTAININ®UR
COMMITMENTOEXCELLENCIE THEHIGHESTRADITIONSFPOLICESERVICE

1 PRrRIDE We strive to take pride in our actions, appearance and community. ,

1 PrOFEssIONALISMVe are wellained, competent employees and volunteers who demu @
the highest level of performance and teamwork. We work in a serious, thoughtful i d
prepare to succeed.

1 DebicaTioNWe treat members of our Department and community equitably and are consistentjin |

the constitutional rights of all. Our team is dedicated to performing our very best at all times. We t

responsibility for our actions to ensure they are legal, moral and ethically sound at all times.
SHAREDAGENCYAND STAFFCOMMITMENTS
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I am pleased to present the
Parsons Police

Annual Report. Within adepth

facts and statistics about the
department. More importantly, you
will find information about our
/I og6ing vefforésNto iMprore;a an
organizational journey that really

t2f A0S

tNBE2Y &

never stops. The continued strength of our partnerships,
relevant and important officer training reflecting the needs o

todaybés policing, and inc

allow us to better serve you better.

D e marmraig eneem

program awards, recognizing our policy and
A ()

efforts puts us |
the forefront
Kansas.

Accreditation
Program:
(fKLEAP) wa

" &Rated B 205 )

was appointed to

risk

e

In 2023, we were able to make headway in continuing outhe commission as one of the first Commissioners afd o

efforts to makgay and benefits more competitiVde

began to retain more of our staff and hope to stem the historiaccreditation program. Officer Mark Raney is servi
20% annual turnover in staff due to low staffing levels
inadequate pay.

agency is currently in theassissment phase of the

andur Accreditation Manager to prepare the agenc
accreditation in 2024.

Ng ¢
y fc

- There is still Violent crime (as defined by the National Incident Base
additional work Reporting System (NIBRS), saw the number of regorte
needed to find aggravated assaults rise, mainly involvingnfelom
revenue that will help crime..
to .retaln iy Tl 1 Aggravated assaults were the core of our violent crim, a
trained staff that we o . .

a majority of these involved the drug trddenestic
currently have. .
violenceand/or drugs.
Federal grants were
approved to hire two Arrests increased from 804 to 1,137 a 29% increase] of
additional officers 2022!Again roughly half of those arrested in 2023, just ke
and to staf#f 2¢ SRO Officeand aDetective in 202Z his 2022 were arrested at least twice in the same year.
is a mulyear grant. Approval has also been received §0 Socieeconomic challenges, an uncertain economy| the
create anew Domestic Violence Umith state grant impact of illegal drugs, an inadequate safety nef fc
funding. This .tw.ear grant will hire a new ngestlc Violence pegple igrisis and crime associated with paFtner
Sergeant, a victim advocate and a college intern. partner violence remain a community challenge] nc

Sustaining these grant programs will have to come from a

new Public Safety Sales Tax by 2026.

merely a policing issue.

Policing is a community partnerst@urSee It! Hear It!

We have many successes to share with the communityReport It Campaigis working as citizens share growifig
reports of suspicious activity through our dispatch centdr. T

Parsons is one of the few awaifidning police agencies
in Kansas.

1 Eight years of recognitievith our state level traffic safety

2023 Annual Report

is evidenced by the increase in arrests that officers we
to make in 2023.
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Deputy Chief of
Police Dennis Dodd
consistently demonstrated
performance thakceeds all
I KA ST éxpeofations hR Rust about
every area gdolicing, including leadership, strategic visio
andexemplary managemskills in overseeing the Patrol
Division, InvestigatiDigsion, and various capital projects.

5 S LJdzii &

Deputy Chief Dodd continues to show the community
department commendalel@dership skills amerseeing
both the Patrol and Investigations Divisiéfisstrategic
visiorhascontributed positively tooperationafficiency
and effectiveness of these divisions, positioning them
meet the evolving challenges of law enforcement

Deputy Chief Daulcerseethesingleoffice SRQprogram
thatincludes servicing all 5 ofPdasons School District
schools that are time city limits, which includes 1,320
studentsThis program will double in staffin@024 with
the addition of a sec@RO in 2024his will require
liaison with the school district, assignrpemasy and
secondary school responsibflitiethe two SRO's along
withassociated training ndedsietwoSRO's. Dennis has
maintainegositive working relationsith the district and
schools while mentoring the current SRO.

Deputy Chief Dadow holdfstructor certificationsn
deescalation, firearms, and the userad simulator. He
has actively participatettaiming sessions and continues
to evolve and grow as instructor. H®rticipated in

team teachinghat led to the entire police staff receiving 16.5/- world scenarios.2024.the finishing @hbinets

hours of advancededealation training.

As theEmployee WellnessCoordinatorDeputy Chief
Doddhasreceived specialized traimi@yitical Incident
Stress Debriefing(CISD).He coordinatesCISD'sas
necessarjortheagencyWithin policy thispart of the
agency's new Wellness Progrann .2024, the
implementation of the full polighefagencyWellness

2023 Annual Report
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Programasrequired faKLEAP accreditation reduire
Deputy Chief Dodtb expandthe services the agency
provides.

Deputy Chief Dod@sappointedon Marchl4h by the
LabetteCounty Commissionerghs11h Districdudicial
nl\,lominating Commisdimserve until March 2026.
Deputy Chief Dodths effectively managed the building
renovation projecttfegPolice TrainingAnnex(forboth
anelk LET(Regiondn-Service traini@ente& theuseof
forcesimulator suite remodels), additionaligshaison

for an HVAC replacement and upgrade wherde
collaborated with the contracossring improvements to
the department's
infrastructure. Deputy C
Dodd coordinates — witHi##s
multiple contractor e
vendors, and schedules &

completion. His commitrm *Hgas
to creating a modern a
efficient workspace f
department personnel
commendable.

During thdJse of Force
Simulator Installation
Deputy Chief Dogithyed a pivotal ralethe completion

of astateoftheart useotforce simulator. This initiative
reflects his dedicatiortremning and preparing officers for

Duke Mason Concert

storage lockers atite developmerdf an instructors

training schedule to ready the simulator of use will continje.

Deputy Chief Dodd, with his extensive training, community
involvement, and commitment to excellence, embodies|the
core values of the Parsons Police DepaPirioient
Professionalism, and Dedication
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The Parsons Police Departmergtateoftheart 30Gdegree training simulator, funded by |a
and Administrative Services Divisiddepartment of Justice gran$3@5,000.This advanced
experienced a highly successful yeardimulator facilitates collaboration with Labette Compmur
2023, marked by significant departmedollege's Criminal Justice Program and provides both new
advancements despite ongoingxperienced officers witliéograining in -dscalation and
challenges. useofforce scenarios. Furthermore, six officers were clrltifh

as simulator instructors, enhancing our internal tfaini

[Go w azy | dZM;}Igteworthy among thesecapabilities.

improvements was the departments

acquisition and implementation of new body cameras for patrol Continuing our commitment to excellence, | the
officers. While this will enhance the availability of video fdefaygment was honored with the Lexipol Gold Award |for
for prosecuting attorneys in court cases, it will also pfouide consecutive year,
officers and community members with a level of safety cteaogmizing our steadfgs
contact. dedication t¢
comprehensive polif

While staffing issues persisted throughout the yeacatent and trainin %
department, state and national level, the departm&dtrEnistrative Servic?":}
dedication and resilience enabled us to achieve numaistusfacilitated-house rﬁ
accolades and milestones. Among these, Sergeant tBaicging, leveragin
Dickens was honoredCdficer of the Yeareflecting his certified descalation..
outstanding service and commitment. We also honoreaitiers from the Natiol
retirement of Officer Russel Parsons for 28 years oDddigcalation
enforcement dedication. Center (NDTC) -
enhance our professiokici
standards.

In our ongoing commitment to transparenc(ly,
publishe@9 press releasam the Parsons Police Departmgnt
website in 2023. This initiative attt&@&dd linique visitors
and a total &13,274visits, with ov&.8 millionpages

viewed. These metrics underscore our proactive engafjem
with the community and our dedication to mainthinil
transparency.

Our presence on social media platforms such a
Facebook, Twitter, and Nextdoor.com has been crufial
keeping the public informed about our activities and inifiatiy
We believe that fostering a collaborative partnership with

In 2023, Lieutenant Kyle Wiford distinguished himselmunity is essential to our success as a law enforgem
by completing tiv@deral Bureau of Investigatiohaw  agency.
Enforcement Executive Development Association (FBI
LEEDA)training. Earning his Trilogy award, he successfully The achievements of the Administrative Seryice
completed three-d@ur courses in Supervisory, Commariyision are a testament to the unwavering dedication| of
and Executive level leadership training. Additionally, sevePonemwunications Department, Evidence and Prgper
recruits graduated from the Kansas Law Enforcement Ti2@pagment, Records Department, and Community $erv
Center Basic Training Academy, bolstering our ranks witDffiedr Program. Their perseverance and commitmerg h:
trained officers. been instrumental in our continued success.

A major highlight of the year was the acquisition of a
2023 Annual Report tI8S
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Parsons Police Department

Organizational Chart
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The Parsons Police Department is staffed 24 hours a day 365 days a year. We have four divisiofs |

department. Administration, Investigation, Patrol, and Communications. Patrol and Communication Divi{

on

available to the public at all times with the Investigation Division on a call rotation for felonious and largg cri
The Parsons Police Department had 29,589 calls for service in 2023. The City of Parsons incorporates jhall
population for the entire county. We focus on serving our citizens with our core values of Pride, Professipna
and Dedication.

2023 Annual Report
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The Patrol Division operates with four 12 / ——
-hour shifts, each composed of a Patrol / = P
Sergeant, a Corporal, a Senior Officer, 5 i
and two Sector Officers (East and West) e
The Patrol Sergeant reports directly to % A
e the Patrol Lieutenant. To ensure the . >
[Go Y&ES 2ATF2NR _ )

safety and protection of the City of i
Parsons, we maintain a minimum staffing level of three offic!

per shift.

Field Training and New Officers:

The Parsons Police Departments Fields Training Prograr

one of only twestight that have been reviewed and approved

by the Kansas Commission on Peace Officer Standardg agflf, Sean McCullough

Training @&POST). In 2023, we welcomed seven new officers

including one lateral transfer, who successfully completgd t
§ Off. Frank Pousher

g. Joshua Daniels

§ Sgt. Charles Brown

Operational Highlights:

9 Personal Contact3he Patrol Division engages with the
community through over 50,000 personal contacts annuglly.
These range from calls for service, traffic stops, and cragh
responses to generatiaty interactions. Patrol Officers arq a
visible presence in the community, earning public trust and

Field Training Program. Our dedicated team of Field TRf{gQ With dedication.

Officerd Lt. Kyle Wiford, Sgt. Keenen Roberts, Sgt. TPnyArrests and Traffic Enforcemdnt2023, Parsons
Adamson, and Cpl. Christian &wuttked diligently to guideofficers made 1,137 arrests, conducted 2,783 traffic stofs, a
each recruit through the twebek field training, whichijssued 1,234 citations. Following the implementation of \ritt

consists of approximately 500 hours of field training, folg¥ffigigs in September 2023, 414 written warnings werd iss
their completion of the Kansas Law Enforcement Training

Center Basic Academy. Only after this intensive training are DY oI Divisi

Crash Investigations:
i } : on investigated 114 vehicle crashes in 4023
officers assigned to patrol shifts. demonstrating our commitment to road safety and thorofigh

The new officers for 2023 include: incident response.

§ Off. Ricky Thompson Notable Personnel Changes:
§ Officer Russel Parsons retired in October 2023 afterjan
§ Off. Blake Sanchez exemplary 3&ar career in law enforcement. His dedicatipn

§ Off. Connor Eichinger and service to the community have left a lasting impact.

2023 Annual Report t I §S
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Promotions: § Monitoring traffic to ensure adherence to regulations gnd
1 In March 2023, Officer Christian Smith was promotedsigfe driving practices.
Patrol Corporal.
1 InJuly 2023, Officer Rory Johnson was promoted to § Issuing citations or warnings for traffic ordinance

Corporal. violations.
1 In November 2023, Corporal Keenen Roberts was ) ) i o .
promoted to Patrol Sergeant. § Directing traffic flow and rerouting in emergencies.

L I § Informing citizens of community services and
Patrol Division Responsibilities: ; .
recommending solutions for kergeiproblems.

The Patrol Divisionos dut % eP';rovitljinng ?o!aduln?orem’ationbtg é[ssisfarrﬁot%ristg.o t
§ Maintaining public
safety by preserving
order, responding to
emergencies, § Inspecting public establishments for compliance with

protecting people and regulations.

8 Processing and maintaining records of prisoner bookihgs
and status.

property, enforcin.g § Acting as official escorts for events like funeral
laws, and promoting  processions or firefighter parades.

community relations.
The Patrol Division is the face of the Parsons Police

_ b . Department, working tirelessly to uphold our core values pf
d - pursIU|ng, CLS R Pride, Professionalism, and Dedication. We remain comnjitte
SRR R e Bl i to serving our community with integrity and excellence.

§ Identifying,

§ Recording facts and preparing reports documenting

o . Patrol Lieutenant's Message:
incidents and activities.

L ) ) o ~ "As we close out the 2023 chapter, | want to commend ogir
§ Providing first aid to accident victims and other |nJuregeam for a year of significant achievements and dedicatel;
PErsons. service. We've successfully worked to reduce crime,
§ Testifying in court and presenting evidence in traffic asttengthened community relations, and embraced new
criminal cases. technologies to enhance our operations. Despite challenges
§ Evaluating complaint and emergency request informa{{ll_(c')enthe e mentallhealﬁted |nC|d.e.nts, eESE _ )
to determine response requirements. violence, and cybercrimes, your reghence and professior a.Ils
have been exemplary. As we continue through 2024, we will
§ Patrolling designated areas, responding to calls for focus on advanced training, community collaboration, an

assistance promptly. officer wellness. Thank you for your hard work and commnjitme
§ Monitoring, reporting, and investigating suspicious 0 making our community safer.”
activities, safety hazards, and illegal activities.

§ Investigating traffic and other accidents to determine &
causes and potential criminal involvement. ‘\

§ Photographing or drawing crime or accident scenes and
interviewing witnesses.

2023 Annual Report t I S
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Since its inception in December 2020, the Parsons Registemsintability is crucial for the ongoing success of PROH an
Offender Program (PROP) has made substantial progresthensafety of our community. This program is aimed at
ensuring compliance among registered offenders in our monitoring registered offenders in our jurisdiction and
community. PROP was established to address a critical issemrtifying violating offenders anégistered offenders

a41% norcomplianceate among Registered Drug, Sex, living in Parsons. PROP operates in conjunction with Labette
and Violent Offenders within Parsons, approximately 80Count y6s regi stering agengy
individuals. Over the past three years, our dedicated tear®tat i ce, and the Labette C¢pu
worked to rectify this situation and enhance public safetycollaborative effort ensures a comprehensive approach t¢

Achievements and ImpaROP has conducted tttirse SH(E B AT LI S Somplie G-

(33) felonynvestigations into violations of offender registrataking AheadAs we look forward to 2024, PROP will
in Parsons. These investigations have led #vowgy continue to focus on maintaining and further reducing nof
arrests and the filing of #twiny(32) cases for felony chargescompliance rates. We will continue to employ rigorous
These efforts have been instrumental in reducing non  monitoring and enforcement strategies to ensure register
compliance and holding offenders accotR@iiehas offenders adhere to their legal obligateonsl] work to
extended its reach beyond Parsons by assisting other increase community awareness about the importance of
jurisdictions with offender investigations. This collaborati@ifeader registration compliance and the role it plays in ppblic
strengthened our overall capacity to manage and monitosafety. Strengthening our partnerships with other law
registered offenders, contributing to a broader impact on @ataicement agencies to share resources, information, apd
safety. best practices.

1%
o

Significant Reduction in N@omplianceAt the end of The State of Kansas monitors three categories of registefed
2023, the nammpliance rate of Registered Offenders in Offenders: . _

Parsons hatecreased to 20%his marks a remarkable Sex Offenderonvicted of crimes such as:
51% reduction in rrampliance since PROP's establishmeft. Rape ) ) ] )
This achievement is a testament to the program's effectiv%ne(éb‘sggravated) [ EEIrE B Sl Gl
and the commitment of our team. In 2023 alone, PROP 0 (Aggravated) Sodomy

conducted sixteen (16) invegtigaﬁons that inclegdbed forty SioIgbr;%%?f\é?]to?gr)goenﬁ?:eia;egmes such as:
(46) counts of Aggravated Violation of Offender o Murder

Registratiorand eightfour (84) counts of Violation of

_ : 0 Manslaughter
Offender Registration. These numbers reflect our focuseg) ar@\ggravated) Kidnapping

intensive efforts throughout the year to ensure compliancg@acoffender<onvicted of crimes such as:
accountability among registered offenders. 0 Unlawful cultivation or distribution of controlled substgnce

Support and Accountabiliffhe Parsons Police Departmenf Unlawful manufacture or attempt to manufacture

is committed to ensuring that registered offenders in our . : .

_ fth : iabl In conclusion, PROP's achievements over the past three jyea
commymty are a.ware BN glelen §eN|ce§ aval a‘ € loRMbtistrate our unwavering commitment to enhancing gubli
them in succeeding and not reoffending. While holding - gafety and ensuring offender accountability. The significaht
offenders accountable to their requirements under the Ka@grgtion in neompliance rates is a direct result of the hajd
Offender Registration Act, we also strive to keep commumityrk and dedication of our team. We look forward to buildling
members safe and informed about the registered offendeds this success and continuing to make a positive impacyin c

living in our area. This dual approach of support and community.

2023 Annual Report t I MB




The Investigation Division isgencies have been contacted
tasked with providing investigatiand with the help of the outside
support to patrol, criminal investigatioagencies, preparations &
and narcotics investigation. This entdilsginning to get KCAT up
being lead investigators ormalbr  running. B
crimeswithin the City of Parsons. The
Investigations Division also works with Lt. McGuire wag:
Quisids (2gencies to coordinateelected for the LeadersNg
investigations that involve criminkhbette Class of 2@ZR24. N
activity which may begin in our community and spread Tus tprogram is an eigbtth
other jurisdictions. community leadershis

development program with 8% &

I n 2023, t he Par s on stron ddciusc en Kames) :
Investigations Division saw a big change. Lieutenant Ddieetigsed e r s hi p Center 6s Kan

[G® { KSNNX

August, Sgt. Brice Dickens transitioned to the investiffati@ivic Leadership. Lt. McGuire also attendeday th
division. leadership conference ant the Kansas Leadership C
Wichita, Kansas.
Detective Dickens assignments include general
detective duties and drug investigations. Part of Detective The investigations division waikezhses, all new
Dickensdé duties will i ncl gGapesfoin2823.dhégeycasgsangas framyraffic jfagtion
violent, person felonies of homicide, rape, aggravated

- - . T AF ssault, felony drug cases, and other criminal investig
DAL tD(;”I':'?%;OZ& ﬂ':/le |r&vestlgat|on Sl Wkeoe\/e have continued to partner with other local, state, ang
(1)Attempted FirsDegree Murder outside agencies and strive to provide the highest I

Sherri McGuire was still the only detective in 2023, howe&@mnmunity Leadership Initiate curriculum and Comp]\em

5 a

ee
nte:

)

batt
atic
fec
pvel

Kansas Combined Arug Task Force (KCAIN  criminal investigations to serve the citizenry of Parsofs.

slowly start to come ouHATUSIn 2024. Surrounding look forward to another outstanding year in 2024.

CINC/Mistreatment of Violent Felony Offense
Dependent Adult 3%

7%

Breakdown of 175 Major Cases

Misdemeanor
13%

Felony Offenses
38%

Investigations
22%

Battery/Domestic

Batte
o ry Driving Offenses Unattended Deaths
(]

7% 7%
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Behavioral and propbeged crimes can be ancommunity in essence the community is healthier.
indicator of a communityés overall | evel oftSIiovfabd' .

¢ cri 50 b The "rresul :I [
° crl.mes cah aiso be prec i fed cri meBr oskuepnp o Wil 8
warnings to the developmen:

) - theory of crime preventiod.minor violations

A2 SECOUE Gl (ks U , & and crimes are left unchecked by the commynity
Key indicator crimé il r ¥ > S thena breeding ground for crime develops whict
include criminal ! if allowed to remain, gives rise to additionallanc
criminal trespass Runa more serious crimes.
domestic violence calls,

_ In a small community, it is relativgly
dlsorQerIy e 'By pa easy to drive through unkempt neighborhdods
attentlop o Lese @imss & and then overlay crime mapping on those area:
e [pelee fne it G @ to see the accuracy of Bneken Windows
S EESl e that TR | \ "PAOR’SQ_NS' - Theory of Crime Proactively addressing
Iegd. 1D mqrg SEoLS Be S \ nuisance code violations, abandoned vehigles
criminal activity. . HAHO [ FNRAYLE t /aRIq.n%ir}or criminal activity really is i[he firs.t lige o
As the columns in the defense to protect the overall quality of lifeanc
lower graph decline, there is a greater level of livabilitylivatilty in Parsons.

LIVABILITY 2023

164

165

93
19 15 19 1/

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

¥ Runaway Criminal Trespass Disorderly Conduct ~ m Domestic Violence W Criminal Damage

2023 Annual Report t M&
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The Parsons Police Department Comparable Cities
reportsALL collected crime data to ’tfie
Kansas Bureau of Investigati¢KBlI), 20,676
which serves as the clearinghouse  for
collected crime data in the State of
Kansas. Uniform Crime Reporting
(UCR) has been a staple in crime stafigtics 9,278 8,635 T 8,785

since the 193006s. T St a of nsa
collects agency information and theircdata
as part of th&ansas Incident Based

Reporting System (KIBRB)is data is °
also submitted to the FBI foihganal

Incident Based Reporting System (NIBRS) Aggravated Assault, Aggravated Burglary, Theft, Motor
Theft and Arson. Simple Crimes or less serious crim

Parsons Coffeyville Independence Chanute Pittsburg

Serious Crimes includ®&urder, Rape, Robbery,

also tracked, this is not an all inclusive list of crimeqg.

charts shows the local UCR crime ra

Theft Reported by Regional Departments

This allows a comparison betweg

PPD and other agencies.

One common misconceptio
is that the work environment for ru
police officers is safer than i

metropolitan communities. Yet, t
data has shown for decades that
— two highest risk work locations

e
r

® Parsons u Coffeyville = Independence Chanute " Pittsburg police officers are the largedt
metropolitan cities and in rurdl
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TheUniform Crime Report
(UCR)»amples only specific crimes,
which allows for uniform compagison
of data across city, state and regjonal *
lines. This system was created in
1928 by the International Association
of Chiefs of Police (IACP). It sw
then transferred to the Federa
Bureau of Investigation (FBI) &s
means to establish a way™t
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Arson

Auto Theft 1% Burglaries
3% 15%
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